Request for Extension of Clearance Order Virginia Employment Commission

{. To: Puerto Rico "~ 2. Job Order Number:

North Carolina i 79\? Lf/ ?

3 E mploy.r Name:

Flocis | Laarly 2

4. From: o B 5. OES Job Co , Title and 3 N'),rﬁ'lber of Posmons
| Available
Agriculture & Foreign Labor Program Manage -~ vl
g aram | er %S —JO?/.WD /)N} /oy

Virginia Employment Commission
2211 Hydraulic Rd

Charlottesville, VA 22901 /q ‘7@ ﬂﬂﬁ?’a@ I

6. Please note the following conceming the abov CJOb ord:!if

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

| Telephone Number: |
434-984-7640

[ Title:
Agriculture & Foreign Labor
Program Manager

7. By: (ES Agency Representative)
Kendal Shaver

8. _u[{‘eceiving State Office: (“X" one)
O_Accepted (If accepted, list local offices extended to) o Rejected (If rejected, provide reasons)

Comments:

9. By: ES Agency Representative T Telephone Number: Date Signed:




U.S. Department Labor Conirl
Employment and Training Administration %N:mog-‘?%.

Agricultural and Food Processing Clearance Order ETA Form 790
Orden de Empleo para ObrerosiTrabajadores Agricolas y Procesamiento de Alimentos

(Print or type in aach fieid block - Yo include additional Informstion, go ta block # 28 - Pleass loliow Stsp-By-Step Instructions)
(Favor de usar letra de inolde en la soficitud - Para incluir informacion adicional vea o punio # 23 - Favor de segulr [ss Instniccionss paso-a-peso) ;

1. Emplayars andior Agents Name and Address (Humber, Siroel, Gily, Stalo P 4 o Q S USE DMLY
and ZIp Coda / Nombre y Direccidn dof EmpleadostPairon ylo Aganto hos, 4 through Blor STATE USE ONLY

(Nimoro, Callo, Cludsd, Estade y Cédigo Postal ): Nummeros da g para LSO ESTATAL
Engel Family Farms Physicat Address: 4. 50C (O°NET/OES) Occupational | 5,Job Order Na. / Num. de Ordon da
WMWI} 7427 Cabin )% Fasm Lans Cods / Gbllm Indusirial; &ﬂhli
it Henover VA 22008 15-20a1. 00
». S0C (ONET/OES) Occupalianal —{,% 3!’{ \q
a) Federal Employar dentification Number (FEIN) / Nimero federal da Tito / THulo Ocuppclonp! 1
Kortidcacibn dol Empleador. Aoncolfurs Yol 2,
51080332
6. Address t Holding Offica (include Telaphono numbor) / Direccidn da
eng Numbor oo otn ] 10 radice 3 ef nimera de na}:
b) Telephone Numbor / Nimaro da Teld? Ia Oficina dands s0 radice la hmgum of nimero d loldfona)
o 3-8 5290 Cokiawn BIVD  BOU- 4| LA
c) Fax Numbsr / Homero do Fax: N. ?ﬂm&%ﬁofq’ﬂ,\}ﬁ\ 253’@0
(804) 5375308 2. Name of Local Qffice Ropreseniativa (include ditoct dial telephone
number] / Nembra dol Reprosenianto de la Oficina Local {Incluys o
* ba da - {Intlu
d) Emal Addross / Diraccién do Cormea Eleclrérico: rmatn dalaldtona da. i linaa diacls).

clo Employer Agent e-mall: masH2A®@masisbor.com m do_ﬂ {E [A)th_\r 83'{ -f)"'[ [ _Gfol.{

: 5ds / Domiciio y Direca
: ::mmdnmmuwm # [ omiciloy ireccionts 3l Mg 00 | Bis Trvus Dale T Facha o Emiaiin e 12 Ordon G Empis;

7423 Cabin Hl Farm Ln, Hanover, VA 23060
NSRS 3 /as/an/L
Sas Attachment for sdditlonal worksliss, 8. Job Ordos Expiation Dale / Focha 0o Voncimionlo 0 Expiacen do 2 Orden
ds Emples:
Tha emplayer attests that all wock ocations ars controlied by the QA/02 /20,
emplayer sialsd above and Iy not an H-2A Labor Contractor. {3 Anicipaiod Pevod of o 1 Perrode anixipada o provilo g Emplos.
From / Desde; SHTIZB1E To/Hesla: 122012018

10, Number of Workars Requasiad / Himera da 1303300708 Solcades:

©)
J Lwache A0 Y Leract 11, Anlicipaied Heurs of Wark por Woek / Horas Anicipadas/Pravistas de
vivionda: Trabwjo por Semana. Tolak 40

T3 Norman's Bridge Rd., Hanower , VA 23088
Sunday /Domingo___0 Thursdey fuoves T
Mondsy flunes T Fridoy NMames___ 1
Tuesday /Mades ___ 7 _  Ssturdoy/Shbade ___§
Wednasday / Midreolos___ T
See “Attachmart 1 to ETA 7907 Ram 11/ Ver “Adjurio 18 ETA 790" Asticute 1)

3)  Descripton of Housing / Dascrpeién de (a viienda: e e rong v v:{ Fanos prasis 9
Singls Family Housing - Frama - Housling Capacity - 4 Parforma 8 varfety of manuatisquipment operation tasks tn Farm operation.

..1§bﬁﬁ 4 25253 /(o:? s1u ~Atachmert 1 :::A :r n?; ;zc;;; 'EE- 1 ::A e A::m n

Employer / Empleador Yas/S @ HoD




14, Describe how the employer intends fo provide either 3 meals a day 1o each warker of furish ¥ee and comvonient cooking 2nd Kichan facikhes for workers (o prapara
meals / Describa cbmo el empleader tiene ka inlenclén de cfiecer, ya sea 3 comidas al dia a cada krabajador, o proporcionar gratulamente instalaciones para cocinar.

In addition lo providing Iree cooking and kitchen facifities, employer will provide (rea transporiation to and from the neighboring dlosest lown no less than
once each week for supplies andior banking (for workers [or whom housing must be provided). Dining, full kitchen/cooking facilities and other common
areas will be shared by all workers.

Ademas de proveer cocina y las facilades gratis, el empleador proveers transportacion gratuita a los empleados de y hasta la ciudad mas cescana al
Menos UNa Vez por SeMana para comprar suministros/ir al banco {para por los empleados a quienes se les deba de proveer vivienda), E) comedar, cocina
completafinstalaciones de cocing y otras dreas comunes serdn compartidas por lodos los empleados.




15, Referral Instructions and Hiring Information 7 Instucclones sobre camo Relerir Candidalos/Sclicitanies - (Explain how applicants are lo be hifed or referred, and the
Emplo_yel‘s!Agmt's available hour lo infarview workers / Explique como los candidalas sarin conlratades o mfesides, y las horas dispenibles del empleador/agente para
entrevistar a los rabajadores). See instructions for more details / Vea as insirucclones para més detaties.

The actual employment offer is al the scle discretion of the employer. Referrals will be accepted from the State Workforce Agencies (SWAS), directly
from applicanis, walk-ins, gate hires, and from other sources. SWA's should theroughly familiarize each applicant with tha job specifications and terms
and conditions of ¢mployment before a referral is made, Workers must meet all of the following criteria:

1. Are available and indicate willingness Lo work the entire season.

2 Hava ransportation 1o job sile at start of senson for non-local workers and daily for local workess.

3. Have been fully apprised by the local employment office of the terms, canditions, and natura of emptoyment,

4. Are legally entitled to work in the U.S,

5. Are able, wiling and qualified to perform the work,
Workers must possess documentation required to enable employer to comply with the emplayment verification requirements of IRCA. Accurate
completion of Form 1-9 will be required of each worker wilhin (3) days of employment pursuant to U.S, Law. Employer will abide by the requirements
and assurances of 20 CFR § 653.50% in the processing and/or hiring of individuals referred through the clearance system.

€1 empleo aclual es a discrecion exclusiva del empleador. Se aceplan referencias del la Olicina Estatal de Empleo (SWAs), solicitantas directos,
personas sin cita, contrataciones de puerta y de otros medios. Las SWAs deba estar completamente (amiliarizada con cada solicitante con las
especificaciones dol empleo y términes y condiclones del empleo antes de que se realica la referencia. Los empleados deben de cumplir contodos los
siguientes criterios:

1. Seencuentran disponibles e indican voluniad para trabajar [d temporades completa.

2. 2 Tienelransportacion hacia el lugar de trabajo & inicio de la temporada para empleados no locales y para empieados locales diarios,

1 3. Selehainformado completamente por la oficina loeal de empleo scbre los tdrmines, condiciones y naturaleza del empleo.

4, Estdn legaimente aulorizados para trabajar en los EEUU.

5. Son capaces, lienen el deseo y estan calificados para desamollar e trabajo,
Los empleados deben de poseer |a documentacion requerida para que ¢ empleador cumpla con la verilicacion del empleo sequn los requisites del
IRCA. El cumplimiento preciso de la Forma 1.9 serd raquerido para cada \rabajador dentro de (3) dias def empleo de acuerdo con [a Jey de los EEUU.
Bnple:glnr ;era acatada por los requisitos y garantfas del 20 CFR § 653.501en ¢l proceso yio conlratacion de individuas referidos a iravés del sistema
de acreditacion,

See "Allachment 1 to ETA 790" Kem 15 / Ver "Adjunto T a ETA 790" Adticulo 15

16. Job description and requirements / Descripeion y requisilos del trabajo:

This Job requires a minfmum of six months (380 hours) of prior agricultural equipment operation experience working on a grain andior hay farm handling
both manual ant machine tasks associated with commaodity production ard harvest activities. Workers must be able lo perform manual as well as
mechanized activitles with accuracy and efficiency.

Seg "Altachment 1to ETA 7907 Mem 16/ Ver “Adjunito 1 a ETA 790° Asticulo 16

1. s previous work exparience praferred? / Se prefiere pravia experiencia? Yes/Si@ No O Il'yes, number of monihs preferred: / i o5 asl, numero de
meses de experlencia: __§

Stx months of pravious experience sequired In the Job described./Se requisre de seis meses de expariencia previa para ¢! Urabajo deserito,
2. Check all requirements that apply:

O Cerificalion/License Requirements / CerliicaciérvLicancla Requisitos O Criminal Background Check / Vorificacidn de antecedenles peneles

@ Driver Requiremenls / Requisitos del conduelor & Drug Screen / Deteccién de Drogas

Q Employer Will Train / Empleador enlronara o adiesirara CI Extensive Pushing and Puiling / Empujar y Jalar Extensamente

Q Extensive Silling / Estar sentado larges ralos Exiensive Walking / Caminar por lniges ralos

B Exposure to Exireme Tamp, / Expuesto 2 Temperaturas Extremas Frequent Stooping / Inclinandose o agachéndose con frecuencia

Liting requirement / Lovantar o Cargar __60 _bsflibras O OT/Holtday is not mandalory / Horas Exiras (sobre tiempo} / Oios Feriados no
@ Repelitive Movemenls / Mevimientos repetilivos obligatorio

Because the wark qualifies as exempt under 20 USC § 213{b){5), overtima rates are not applicable unless required by slate law, { Ya que el empleo califica como extendo bajo 29
USC § 213(b}{6}, eltiemnpo extra no es aplicable » menos que sea requerido por la ley estatal,

-3-




17._ Wage Rales, Speciat Pay Information and Deductions / Tarifa do Pago, Informacién Sobre Pagos Espocinlos y Dedusciones {Robajas)

Crop Aclivilios Hourly Wage Picce Rate / Special Pay Doductions* | You/S| No Pay Poriad /
Unil{s) {bonus, elc ) Perlodo de Pagn
Cultwos Salario por Hora Pagos Espacialaa Deducciones
Grain (com, Whl!t, Pago por Piezal (BCIID, ate ) ! !
barey, soybeans) Unidad{es)
and hay/Granos S w72 § See Social Securly / = u] Weekly / Samanal
ma ) “Attachment 1 Seguro Social .
cebada, frijol de $ § 10ETA 90" Foderal Tax / ® ] Q
soye) y heno Rem 17 — Impuestos
Fodoralas
3 $ Ver Adjnio ) Slate Tax i) Q Bi-waekly/
2 RTA 790" fimpuastos Quincenal
Artleulo 17 Estalalos
s 5 Maals / Comidas a & | a
S § Other (specify) ! ] a Manthiy/Mensual
Olro {espacifica)
a
Other/Otro
See "Attachment 1to ETA 7907 kem 174 Ver *Adjunio ¥ a ETA 7907 Asticulo 77
Wsemi.
monthly }
m&

18. More Delails About the Pay / Mas Detalles Sobre el Pago:

The employer quararess | o olfec, sdvertise, and pay & wage delined as the highest of the USDOL-promulgaled AEWR, the prevalling hourly wage or piece rate, an agreed-
upon coltective bargaining wage (this employer is not subject to a collective bargalning agresmant) o the lederal or state minimeam wage In effect 2 the time work subject to
tha provisions of the job order Is performed. This guaraniesd wage will not be based on commission, bonuses, or other incentives.

El empleador garantiza ofrecer, publicsr y pager el satario definido com &1 més aNo en el AEWR promulgada por el Depariment o de Trabalo, ¢! salario por hors prevaleciente
o por renga de pleza, el acordado bajo la negaciaclon colectiva del salerio (el empleador no esta sujeta @ un acuerdo de negociackon colectiva), o ol salaria Faderal o minimo
estatal en efecto al momento del lismpo de trebajo sujeto a provision al momento da realizar el trabajo. El salario garantizado no se basa comislones, bones u ciros
Incentivos.

See “Altachement 1to ETA 7907 Rem 18/ Ver "Adjunto 1 a ETA 790° Anlcuta 18

19. Transportalion Arangements / Arreglos de Transportacién

Tha emplayer will pay for or relmburse H-2A workers will pay for the first werkwaek for costs incurred by the worker for visa, processing, barder crossing, and other related
fees, including those mandaled by the govemment (excluding passport lees). For non-commuting worhers, transportation cosls and reasonable subsistence from the place
from which the warker departed 1o work for the employsr lo the place of employment will be reimbursed with pay for the first workweek, 10 the extent such worker-bome
expendiures raduce the workars’ samings balow tha FLSA minkmum wage in ths frst workweek. Pursurnt 1o 20 CFR €55122{h){1), the smployer will reimbursa the worker in
full for aforementianed trangportation costs and reasonable subsistence no later than al the hatiway polnt In the wotk eontract {*50% period™} f such payment was not airsady
pald in full to the worker prior la the 50% period. The minimum travel subsistance of $12.09 per day or tha currant minimum subsistence amount published in the Federal
Registar wiil be pald to workars who cannct provide receipts, and the maximum travel subsistanca of $51.00 per day or the current maximum subsislence smount published in
ths Federal Regisier will b paid to workars with acceptabls receipts. The transporiation reimbursement shall ba calculated an the worker's actual cost but not more than the
mast economical and reasonable similar common camrer transportation charges for the distance lnvolved,

€1 empleador pagard por el reemboisa de los smpleados H-2A con ¢ pago da los costos realizados de la primara semani de trabajo del empleado por la visa, procese, costo da
cruce franterizo y otras cualas relaclonadas, incluyendo aquellas requaridas por el gobiemo (excluyendo la cuots de pasaporte). Para los empleados que no Uenen que viajar
para laborar, los costos da transportaclén y subsistencla razonable desde el lugar de donda partieron para trabajar para el empleador en el lugar del empleador serd
resmholsado con al pago de la primara semana de trabalo, al grado que dichas gastos reallzados por of empleado reduzcan las gananclas del empleado por debajo ded salario
minimo de FLSA durante la pilmera semana da trabajo. Conforme 2l 20 CFR 655.122(h){1), &) empleador reembolsard al empleada por comipleto los costas de transportaciany
subsistencta rmzonable antes menclonado a mas tardar qus la mitad dal contrato de trabaje (perlodo del 0%} sl dicho pago no se ha realizado por complato pravio al pericdo
del 50%. La subsistencta da viajs minima es de $12.09 por dia fa subsistencia actual minima pubticada en o] Reglstro Federal pagindose a Jos empleados que no puedan
proveer recibos y &) miximo de subsistencia de viaje de $51.00 por dia o la subsistencia aciual mixima publicads en el Reglstro Fedaral pagndosse a los smpleados con
recibas aceptables. El resmbolso del transporte serd calculado a costo zciual pere no mayor que ol medio mis scondmico y razonable simitac por los cargoes por la
distancta involucrada,

See “Attachment 1 to ETA 790" %em 19/ Ver "Adjunto 1a ETA 790° Articulo 18




20. Is il the prevailing pr_actlce to use Farm Labor Condraclors (FLC) lo racruit, supemvise, transpon, housa, and/or pay warkers for this {Iheso) crop achivily
(ies)? / (Es |a priclica habilua) usar Contratisias da Trabajo Agricola para reclutar, suparvisar, transparlar, dar vivienda, y/o paparle ajos rabsjadores
para esta(os) lipo{s) de cosecha(s)? YegfSi O Noe®@

If y&ou h?vedclcilacked yes, whal is the FLC wape for aach activity? / 5i conlesto *Si,® cul ea el salarlo que le paga al Contratista de Trabajo Agricola por
cada aclividad?

21.  Are workers covered far Unemployment insurance? / 2 Se le proporcionan Seguro de Desempleo a los trabajadores? Yes/SiE No O

{(When applicable according to state law / cuando se applicable de acuerdo s la ley estatat)

22. Are workers covered by workers' compensation? / ;e le provee seguro de compensacibnfindemnizacion al irabajador:  Yes/SiE No O

23, Aro lools, supplies, and equipment provided at no charge lo the workers? / ¢ Se las proveen herramientas y equipos sin costo algun o a los rabajadores?

Yosisild No O

24 List any arrangemenls which have baen made with oslablishment owners or agents for tha payment of a commission or olhar benafils for sales made to
workers, (If there ara no such arrangemanis, enter "None® ) / Enumere todns les acuardos o convenios hechos con los propietarios del eslablacimiento o
sug agentes para el pago de una comision u olros baneficios por ventas hechas o loa lrabsjadores. {5 no hay ninglin acuerde o convanio, indique
“Ningune®.)

None / Ninguna

25. Lisl any shike, work stoppage, slowdown, or intarruption of operation by the emplayaes sl tha place where the workars will be employed. (If there are no suchincidenls,
enler "None®.}/ Enumera toda huelga, paro o inlerrupcion de operaciones de trabajo por parle de los empleados en ef lugar de empleo. (Sino hay incidentes de osie

lipo, indiqua "Ninguno®.)

Norie  Ninguno




26 ls s job order fo be placed in conneciion wiil a flg Application for Temporary Empioyment Corbficalion for H-2A workars? 7 ¢ Esin orden de empleo ha sido puesia
en conexién can una flura solicitud de certifeacidn do empleo temporal para traba;adores H.2A7

Yes/Si MNo O

27. Employer's Cerlificalion This job ordar dascribas he aciual (erms and conddions of the employmonl belng;ﬁ&roq by me and contains all the malerial
terms and condilions of the job. / Cerlificacién dal Empleador; Esla orden de trabajo describe Yog lérminas y condiclones del emploo que se fe olfece, y
contiene ladas fos tarminos y condiciones maleriales ofrecidos.

Kevin W. Engel , Partner
Employers Prinled Name & Title / Nombie y Tiluto en Letra do Molde/imprenta del Emploador

_ AH = 3/18 /201l
Employer's Signature / Firma y Tilulo del Empla ador Dale / Focha

READ CAREFULLY, tn view of the slatulorily aslablished basic funclion of the Employmenlt Scrvice as a no-fee labor exchange, thal is, as a forum for bringing
togethor omployers and job scckors, noilher he Employment and Training Administralion (ETA) nor the Slale agencics are guaranlars of the accuracy or
trulhfulness of information conlained on job orders submitted by employers. Nor does any job order accepled or rectuiled upon by the American Job Center
constifute a contraciual job offor to which the American Job Center, ETA or a Stale agoncy is in any way a party

LEA CON CUIDADO, En vista de la funcidn b sica de! Serviclo do Empleo establecida por loy, como una enlided do intnrca;nbiu Iaboral sin comisiones, es decir, coma un
foro para rewnls a los empleadores y fos solicitantes de empleo, nt ETA ni ks agencias del oslado pueden garaniizar la axactilud o veracidad de la informacitn conlenida en
las drdenes de trabajo somefidas por los empleadores, Ni ninguna orden de irabajo aceplada o conlralade en et Centro do Carreras (American Job Cenlor) conslituyen una
oferte do trabajo contraciuales a fas que o American Job Cenler, ETA 0 un organisma estztel es de ninguna manera una de las parles,

PUBLIC BURDEN STATEMENT . .

The public reporting burden for responding to ETA Ferm 730, which is requirad lu oblain or ratain benefls (44 USC 3501), is Bsﬁma?ud to be approximalely 60 mndgu por
respanss, including lime for raviewing instructions, searching oxisting data sources, yelhering and reviewing tho callection. The public need nol respond lo this collection of
informaion unless { displays a currently valid OMB Control Numbar. This is public informalion and shere ks no expeclalion of confidentialily. Send comments regarding this
bwden astimate or amy ather aspact of this collection, Including suggestions for raducing this burdon, to tha U.S. Departmenl of Labor, Employment and Traking
Administration, Offica of Workforce Invesiment, Room C-4510, 200 Consiitution Avenue, NW, Washington, DC 20210,

DECLARACION DE CARGA PUBLICA ;

La carga de Informacion pibSca pora responder a la Forma ETA 790, que se requiere para oblener o retener beneficios (44 USC 3501), se estima en upmlu'mdamunle 60
minutes por respuesta, incluyando el tlempo parn roviaer las instrueeiones, buscar fuenles de dalos exislenles, recopilary revisar la culnmﬁn' B puhlico no h.enu por qué
responder a esta recopilacidn de infesmacién a ments que muastre un nimera de control OMS vaide. Esta informacion es publica y no hay ninguna expeclaiiva do
conkidencialidad, Envie sus comenlarios acerca do esta carga o cualquier olro aspeclo de esta coloceign, incluyando sugerencias pam reducis osta corga, al U5,
Deparimenl of Labor, Employment and Training Acminlstralion, Offic of Workforce lnvestmenl, Room C-4510, 200 Constilullon Avenue, NW, Washinglon, G 20210.
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28. Uso this seclion lo provide additional supporling information {including seclion Box number) Inchude altachmenls, if necessary. / Ullice esla soccion par proporcionar
informacidn adicion2! do apoye; incluya ol numaro de la soccidn e incluya archivos adjunios, si 05 nocesarlp,

See "Attachment 3 10 ETA 7907 for continuations of ltem 2, kem 3, tem 11, Rem 12, Rem 15, Rem 18, ltem 17, Rem 18, and kem 19,

Warkers Compensation Insurance

Carrier: Virginla Farm Bureau
Policy: 6101019

Ver "Adjunto 1 & ETA 790" for continuaciones of Articulo 2, Asticulo 3, Artleulo 11, Artleulo 12, Articulo 5, Arllculo 16, Articulo 17, Articulo 18, y Artlculo 18,

Seguro de Compensacion de Trabajadoras

Portador: Virginia Farm Bureau
Pollza: 6101019




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
houss of work per week clted in Itam 10 of the clearance order for the week baginning with the
anticlpated date of need, unless the empioyer has amended the date of need at least 10 working
days prior to the origlnal date of need by so notifying the Order-Holding Office (OHOQ). If the
employer falls to notlfy the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need, The employer may require workers to perform alternatlve work If the guarantee is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the warker's home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, If acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the avallabllity of no cost or public housing which meets applicable Federal
and State standards and which Is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers In
the conduct of outreach activities pursvant to 20 CFR 6§53.107,

Employer's Name _‘evin W. Engel pate: Y/ SZ 2 Ao

7, f—*”ﬂ;
Employer’s Signature ’Z/’L’—' 2

Besides the matarial terms and conditions of the employment, the employer must agree to these assurances if
tha job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790,




ETA 790 - Attachment 1
Engel Family Farms
Page1of 11

ENGLISH

Itemn 2. Address and Direction to Work Site (continued from ETA 790, page 1, Ttem 2)

7423 Cabin Hill Farm Ln, Hanover, VA 23069 ~ Directions: 95 N take Hanover Exit to Rr. 54 East to Rt. 301; turn
left/North to Rt. 614 (Norman's Bridge Rd.), go 1 mile and rurn left into Cabin Hill Farm Lane.

See Attachment for additional worksites.

Item 3, Address and Directions to Housing (continued from ETA 790, page 1, ltem 3)

Housing is provided at no cost only to non-commuting workers. “Non-commuting workers” are those workers who are not
reasonably able to travel to and from the residence he/she occupied at time of employment offer each work day. Housing will
be provided to workers only. No person who is not an employee and has not been assigned housing will be permitted to
occupy the housing,

Employer retains possession and control of the housing premises at all times and worke, if provided housing under the terms
of this work agreement, shall vacate the housing promptly upon termination of employment with the employer who provides
the housing, in accordance with state law.

7384 Norman's Bridge Rd., Hanover , VA 23069 - Directions: Rt 301/614 go 1 mile, turn left in driveway, house on the left

Should rental and/or public accommodations be listed in Item 3, the employer attests that such housing complics with all
local, state, or federal housing safety standards pursuant to 20 CFR § 655.122(d)(1)(ii). All housing charpes for rental will be
paid by the employer directly to the owner or operator of the rental and/or public accommodation unit(s).

1f one has not already been performed at the time of this filing, Engel Family Farms requests a timely inspection of employer-
provided worker housing by representatives of the State Workforce Agency, the State Health Department and/or the US
Employment and Training Administration to verify the condition of such housing so #s to ensure that all worker housing
meets standards not later than 30 days prior to occupancy.

Workers occupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean
manner and in compliance with Work Rules which will be provided upon hiring and ace attached hereto and incorporated by
refecence in this Application. Failure to comply with these rules will result in disciplinary action as described in the Work
Rules.

Workers will be assigned to employer-provided housing by a designated company manager and must occupy the quarters
assigned to them, Women workers will be provided with sleeping facilities and bathroom/toilet facilities shared only with

other female workers.
Item 11, Anticipated Hours of Work per Week (continued from ETA 790, page 1, Item 11)

The work day is from 7:00 AM untit 2:30 PM Monday through Friday and on Saturday from 7:00 AM to 12:00 PM, with an
unpaid lunch break (7 hours/day and 5 hours/day on Saturday). The wotker may be requested, but not required, to work as
much as 12 hours per day and/or on the worker's Sabbath, depending on weather and other conditions. Extreme heat, cold
or drought may affect working hours. Employer will offer 40 hours/week, weather and crop conditions permitting. Worker
will report to work at designated time and place as directed by employer each day.

Item 12. Anteipated Range of Hours for Different Seasonal Activities (continued from ETA 790, page 1, Item 12)

(See Item 16 for a complete description of scope of job duties). As a general matter, working hours will be divided between
grain (corn, wheat, barley, soybeans) and hay production depending on employer’s need. Given that the demands of
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agricultural producton are unprediciable and driven by factors including weather, crop conditions, market demands and
seasonal task needs and numerous other factors, it is impossible to predict with any degree of accuracy what percentage of
ume will be dedicared to specific tasks described in Item 16,

Item 15. Referral Instructions and Hiring Information (continued from ETA 790, page 3, Item 15)

Enpgel Family Farms will abide by the requirements and assurances of 20 CFR § 653.501 in the processing and/or hiring of
individuals referred through the clearance system. Referrals of individuals shall be made through the order holding office of
the VA Employment Commission in ocder to ascertain current employment, erop or housing information and to enable
proper arrangements to be made. Tt will be the responsibility of the referring SWA office to inform job seckers of the terms
and conditions of this clearance order. The refecring SWA office after coordinating the referral with the order holding office
will contact the employer’s agent or the employer directly and advise the agent or employer of the refecral or referrals.  When
possible, SWA offices should furnish translator services if necessary. Interviews, either in person or by telephone, will be
conducted by the employer’s agent during the hours of 9:00 AM to 3:30 PM , Menday through Friday, Employer’s agent to
be contacted first at the following address and phone number. If unavailable, contact employer directly during the
same hours.

Employer Agent Employer
MAS Labor H-2A, LLC, Engel Family Farms
P.0O. Box 507 Vicky T. Stover
Lovingston, VA 22949 7423 Cabin Fill Farm Lane , Hanover, VA 23069
434-263-4300 / 434-260-B833 (phone) (804) 537-5821 (phonc)
434-263-4700 (fax) (B04) 537-5905 (fax)

Applicants will be interviewed by telephone at the time of referral or as soon thereafter as possible. If a holding
office plans to refer several applicants at the same time, it is requested that the employer be advised in advance
and a time scheduled for the interview.

A hiring decision will be communicated dircetly to the applicant at the telephone number, address, email
address or other contact information in the event that such a decision cannot be rendered ar time of interview.
The applicant should be advised to stay in touch with the referring SWA office in any case.

Order holding office: VA Employment Commission
5240 Oaklawn Blvd.
Hopewell, VA 23860
(804) 541-06548

Engel Family Farms will abide by the assurances set forth in 20 CFR § 655.135 including but not limited to specific
regulations regarding hiring practices, positive recruitment, compliance with all applicable Federal, State, and local laws, and all
specific obligations set forth in subpart (a) through (1) for all workers who apply and/or are hired to perform the specific work
described in this clearance order,

Item 16, Job Description and Requirements (continucd from ETA 790, page 3, Ttem 16)

Performs a variety of tasks associated with row crop production. Tasks will include: driving tractor trailer from
farm to farm as well as making deliveries, operating row crop equipment, loading trucks, cleaning up grain
loading areas, equipment maintenance, working with straw baling, and center pivot irrigation maintenance.

Workees must be able to lift 50 to 60 pounds. Workers must be able to lift such weights to 2 height of 5 feet
over the course of the work day. Workers should be able to work on their fect for long periods of time. Work
requires repetitive movements and extensive walking, Allergies to grain dust, agricultural chemicals, ctc. may
affect workers’ ability to perform the job. Workers are exposed to wet weather early in the moming through
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the heat of the day, working in fields. Temperatures may mnge from 30 to 100 F. Workers may be required to
work during occasional showers not severe enough to stop ficld operations. Workers will be required to work
during any kind of precipittion that is deemed safe by the company. Workers should be physically able to do
the work required with or without reasonable accommadations. Saturday work required. Must be able to
lift/carry 60 lbs. Employer-paid post-hire, upon suspicion, post-accident and random drug testing required.

A clean driving record (no major moving violadons such as but not limited to Driving While Intoxicated or
Reckiess Driving) required to drive company vehicles. Must have or be able to obtain U.S. driver’s license
within 30 days following hire in order to drive company vehicles, including semi-trucks within a 150--mile
radius of the farm.

Work may also include mechanized field work using power cquipment. By way of example and not limitation
power equipment may include tractors, planters, sprayers, cultivators, fertilizer applicators, and other
equipment, Workers will be expected to be able to operate agricultural equipment with or without direction.

In addition, wotkers may be required to perform variable tasks such as the following: irrigation, ditching,
shoveling, hauling, ground preparaton, weeding, vacuuming, and other tasks related to general farming and
farm maintenance.

Employer assures that workers will be provided transportation from living quarters to work site every day (for
workers who must be provided housing under the applicable regulations.)

Persons seeking employment as experienced Agricultural Equipment Operators must be available for the entire
period requested by the employer. Applicants must be able to furish verbal or written statement establishing
relevant prior work experience. Successful applicants will be subject to a trial period of up to five days during
which their performance of required tasks will be evaluated. If the performance during the teial period is not
acceptable to the employer the worker's employment will be terminated.

Employer retains the right to discharge nn obviously unqualified worker, malingerer or recalcitrant worker who
is physically able but does not demonstrate the willingness to perform the work necessary for the employer to
grow a premium quality product. (See also Atachment 2, General Conditions),

Raises and/ar bonuses may be offered to any seasonal worker employed pursuant to this job order, at the
company's sole discretion, based on individual factors including work performance, skill, and tenure.

All terms and conditions included in the job order will apply equally to all workers, Both U.S. workers and H-
2A workers, employed in the occupation described in this clearance order.

Item 17. Wage Rates, Special Pay Information and Deductions (continued from ETA 790, page 4, Item 17)
Piece Rate: N/A

The employer guarantees to offer the workers employment for at least % of the work hours of the total petiod during which
the work order and all extensions thercof are in effect, beginning with the first work day after the arrival of the workers at the
place of employment and ending on the termination date specified in the work order or its extension, if any. If the employer
offers the worker during such period less employment than required under this provision, the worker will be paid the amount
he/she would have earned had he/she, in fact, worked for the guaranteed number of hours. Any employee who is terminated
for cause for will not be entitled to this guarantee.

The employer agrees to maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
655.122(j)(1), and to retain such records for a period of not less than three (3) years after the date of certification. The
employer will furnish to each worker on pay day an itemized accounting of carnings and of all legally-required and worker-
authorized deductions. Deductions for FICA and federal/state tax withholding, and deductions including court-ordered child
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suppott, garnishments and liens, and any other such legally-required deductions will be made in individual ciccumstances as
required by law. All deductions will be made in accordance with FLSA regulations. Advances and/or loans made to workers,
if any, may be repaid by pre-authorized payroll deducdons, The employer does not envision other uniform workforce-wide
payroll deductions. The reasonable cost of damages and/or seplacemnent of tools and/or equipment shall be charged to
worker(s) if such repair or replacement is found to have been the result of willful neglect or gross negligence on the part of the
wotker. The employer may offer voluntary employee insurance or reticement plans to its workers; participation in any such
plan, should it be offered, is voluntary and will be pre-authorized by the worker in writing, Reasonnble repair costs of damage
to housing other than that caused by normal wear and tear will be charged to workers found to have been responsible for such
damnge to housing. No charge will be made for beds and similar items fumished to workers to whom housing is provided
unless items are unlawfully removed or damaged beyond normal wear and tear. I a worker makes a long distance telephone
call using the employer’s telephone line, the worker will be deemed to have consented to the deduction of the cost of such
call(s) from his or her paycheck and will promptly confirm such authorization in writing. If the worker does not authorize
such a deduction in writing, the worker will be expected to repay the employer for such telephone use upon demand. If the
worker does not pay the cost of such telephone call(s) within a reasonable time after being asked to do so, the worker will be
subject to discipline in nccordance with the employer’s policies.

Item 18. More Details About the Pay (continued from ETA 790, page 4, Item 18)

In the event the USDOL decreases the stated AEWR for any reason during the pendency of the employer's positive
recruitment and term of labor cerdfication in the instant application, the employer will correspondingly reduce his
offered/paid hourly wage rate so long as the newer lower AEWR remains the highest of the aforementioned rates in effect at
the time the work is performed. In the event the state workforee agency promulgates an hourly wage rate highes than the
federal AEWR which is subsequently superseded by a prevailing wage eate identified by an industry- or employer-provided
countervailing survey, accepted and approved by the USDOL, the employer reserves the right to pay the lower rate at his
discretion but in any case not less than the highest of the aforementioned rates in effect at the ime the work is performed.

I£, before the expiration date specified in this clearance order, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a conteact impossibility will be
deteemined by the Certifying Officer in accordance with Jaw. In the event of such terminadon of a contract, the employer will
fulfill the three-fourths guarantee for the time that has clapsed from the first day of employment to the time of its tecmination
as described in 20 C.FR. § 655.122()). The employer will make efforts to transfer the wotker to other comparble
employment acceptable to the worker, consistent with existung immigration law, as applicable. If such transfer is not affected,
the employer will:

n Retumn the worker, at the employer's expense, fo the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next cerdfied FI-2A employer,
whichever the worker prefers;

3] Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

(3) Pay the worker for any costs incurred by the warker for transportation and daily subsistence to that employer's place
of employment, if such payments were not alrendy paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 CF.R § 655.122(h). The amount of the transportation payment will equal the
most economical and reasonable common carrier transportation charges for the distances involved.

The employer will provide without charge all tools, supplies and cquipment necessary to perform duties assigned.

All workers referred to the job through a State Worlforce Agency shall contact that agency, or preferably the local holding
office, to verify the date of need cited in the job order no sooner than nine (%) working days and no later than five (5) working
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days prior to the original date of need cited in the job order. Failure to contact such office shall disqualify the worker from the
assurance provided in 20 CFR § 653.501(d)(ii)(v)(A) & (D).

If the worker voluntarily abandons employment before the end of the job order period or is terminated for job related reasons
or misconduct, the employer will notify DOL (and DHS, in the case of an H-2A worker) not later than two (2) working days
after such abandonment occurs; five (5) consecutive workdays of unexcused absence shall constirute abandonment of
employment. The employer will not be responsible for providing or paying return transportation and subsistence expenses of
the worker and the wotker is not entitled to the three-quarter guarantee described above.

The employer will advise FI-2A visa beneficiaries of their responsibility to return to their country of origin, or to subsequent
employment-authorized work, at the end of the term of employment.

The employer prohibits the payment of recruitment fees by workers. If a worker is asked to pay such a fee or has actually paid
such a fee, he or she shall inform the employer immediately so that employer may take appropriate action.

Each worker will be paid individually by check available on 1st & 15th. The payroll period is semi-monthly. The employer
will furnish to the worker, on or before each payday, one or more written statements showing the worker’s total earnings for
the pay periods, the beginning and ending dates of the pay period, the worker's houtly rate and/or piece rate of pay, the units
produced daily (if paid by picce rate), the hours of employment which were affered to the worker (broken out by the hours
offered in accordance with and over and above the % guarantet), the hours actually werked by the workes, an itemization of
all deductions that the employer has made from the worker’s wage, and the employer's name, address and FEIN.

The employer agrees to make earnings records and statements available for inspection and transeription upon request by the
Seeretary of Labor or a duly authorized and designated representative, and by the worker and representatives designated by the
worker when appropriate authorization is provided.

Employer will provide workers’ compensation covering injury and disease arising out of and in the course of worker’s
employment. Proof of worker's compensation insurance will be provided to the ceriifying officer prior to the certification
date.

Item 19, Transportation Arrangements (continued from ETA 790, page 4, Item 19)

If the worker completes the period of employment, the employer will provide or pay for the worker's transportation and
reasonable subsistence from the place of employment 1o the place from which the warker came to work for the employer,
except when the worker has accepted subsequent employment with another employer who agrees to accept the retuen
transportation costs, in which case this employer only pays for the wansportation to the next job.

Reimbursement of inbound and return transportation costs applics only to persons recruited from outside normal commuting
distance (to and from their permanent place of residence each day; see page one). Rerurn transportation will not be provided
to workers who voluntarily abandon employment before the end of employment period or who are terminated for cavse.

The employer will provide transportation at no cost to the worker from the employer provided housing to the worksite and
return to such housing on a daily basis. Such transportation shall be in accordance with applicable local, State, or Federal laws
and regulations and meet all safety, licensure, and insurance requirements. The use of this transportation is voluntary; no
worker will be required as a condition of employment te utilize the transportation and subsistence if applicable. No daily
transportation is provided by employer to local workers other than from farm to worksite,
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SPANISH

1i7e have translated these terms of employment into Spanish and done our best to be accurate in every respect. However, if there is a conflict between
the Spanish translation and the English original, the English original controls.

Hemor traducido las condiciones de empleo al espariol, y hemos hecho nuestro mejor esfuerso para ser excactos en todos los aspectos. Sin embarygo, en
caso de un conflicto entre la traduccidn al espaiiol y ef orginal en inglés, el contrato en inglés prevalecend.

2. Adds

Address g i ja (continuacién del ETA
790, pdgina 1, Articulo 2)

7423 Cabin Hill Farm Ln, Hanever, VA 23069 - Instrucciones: 95 N tomar la salida a Hanover Exit hacia Re. 54 East hacia Ia
Re. 301; voltear a Ia izquierda en/al Noste hacia ta Re. 614 (Norman's Bridge Rd.), avanzar 1 millay dar vuelta a la izquiccda
hacia Cabin Hill Farm Lane.

Ver Anexo para de trabajo adicionales.

{contnuacion del ETA

. a
790, pagina 1, Articulo 3)

La viviendn es provista bajo ningiin costo a empleados que no conmutan. Se conoce como “empleados No-conmutables™ a los
empleados quienes no tienen la posibilidad de viajar cada din desde y hacia ol Jugar de su residencia que él/elln ocupaba en cl
momento del ofrecimiento de trabajo. La vivienda secd provista solamente a empleados. Ninguna persona que no sea un
empleado y que no se le haya asignado una habitacidn se le permitird ocupar la vivienda,

El empleador se retiene la posesion y control del drea de la vivienda en todo momento y ¢l empleado, si se le provec vivienda
bajo los términos de este contrato de trabajo, desocupari In vivienda de inmediato bajo terminacién del empleo con el
empleador quicn provee la viviends, de acuerdo con la ley estatal.

7384 Norman's Bridge Rd., Hanover , VA 23069 - Instrucciones: Rt 301/614 va 1 milla, dobla a la izquierda en la entrada
para caros, la casa esta a ka izquierda.

En caso de alquiler y/o alojamiento piiblico que figuran en el punto 3, el empleador de fe que dicho vivienda cumple con los
estisndares de seguridad local, estatal y federal de conformidad con 20 CFR § 655.122(d)(1)(if). Todos los gastos por renta
serin pagados par el empleador directamente al duefio o corredor de la renta y/o a la unidad de alojamiento piiblico.

Si no se ha realizado una ol momento det lenado, Engel Family Farms solicitard una inspeccion a tiempo de la vivienda
provista por ¢l empleador a los representantes de la Agencia de Personal Estatal, el Departamento de Salud del Escado y/o la
Administracién de Empleo y Entrenamiento de los EEUU para verificar las condiciones de dicha vivienda para asegurar que
todas [as viviendas ofrecidas cumplan con los cstindares a mas tardar de 30 dias previos a su ocupacion.

Los empleados que ocupan la vivienda serin responsables de mantener la vivienda y los deeredores en orden, limpios y de
acuerdo con las Reglas de Trabajo que serin proveidos desde el momento de empleo y serin anexados a esto ¢ incorporados
como referencia a esta Solicitud, La falta de cumplimiento con estas reglas serd resultado de una accidn disciplinaria como se
deseribe en Ias Reglns de Trabajo.

Los empleados serin asignados a Ja vivienda del empleador por parte de un administrador designado por la compadia y
deberin ocupar Ia vivienda asignada a ellos. Las empleadas mujeres serin provistas de instalaciones para dormic y
bafios/sanitarios compartidas solamente con otras empleadas femeninas,
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mana {(continuacién

Anticipa nfs of W
del ETA 790, pigina 1, Asticulo 11)

El din de trabajo es de 7:00 AM hasta 2:30 PM de lunes a viernes y 7:00 AM hasta 12:00 PM el sibado, con un tiempo para
comer, sin goce de sucldo (7 horas/dia y 5 horas/dia en sibado). Se le podri pedir al empleado, pero no requerido, tabajar
tanto como 12 horas por dia y/o en el dia de descanso religioso, dependiendo en las condiciones climiticas u otras
condiciones. El calor excesivo, fric o sequin pueden afectar las horas de trabajo. El empleador oftece 40 horas/semana
siempre y cuando las condiciones del tiempo y la condicidn de la cosecha lo permitan. Los empleados se reportarin a trabajar
el dia y al lugar designado como se le indicé por el empleador cada dia.

It Antici Houts ivities/ Rango F
Actividades de la Temporada (contnuacion del ETA 790, pigina 1, Articulo 12)

Desarrolla un varicdad de trabajos manuales/operacién de equipos en el/h granja operacién.

(Ver el Anexo 16 para una descripcidn complete de la descripeién del teabajo). Como asunto general, las horas de trabajo
serin divididas entre a produccién de granos (maiz, trigo, cebada, frijol de soya) y heno dependiendo de lns necesidades del
emplendor. Dado a que la demanda de I produccion agricola es impredecible y se maneja por factores que incluyen la
temperature, condiciones de la cosecha, demandas del mercado y trabajos temporales requiren de numerosos factores, es
imposible predecir con un nivel de precision que porcentaje de iempo seri dedicado para especificar trabajos descritos en el
Anexo 16.

Item 1 \! ) ructione and 2
(continuacién del ETA 790, pigina 3 Articulo 15)

Engel Family Farms acatard los requisitos y garantias del 20 CFR. § 653.501 en el proceso y/o contrtacion de individuos
referidos a través del sistemn de acreditacién, Las referencias de estos individuos serin hechas a través de las oficinas de
colocacién de la VA Employment Commission de acuerdo para comprobar el empleo actual, cosecha o informacion de
vivienda y para asegurar que se hagan los arreglos correspondientes. Seri responsabilidad de Ia oficina SWA referente de
informar a los solicitantes de emplec de los términos y condiciones de la autorizacién. La oficing SWA referente después de
coordinar Ins referencias con lns oficinas de colocacién contactard al agente del empleador o al empleador directamente y
asesorari al agente o empleador sobre la referencia o referencias. Cuando sea posible, las oficinas SWA podrin proveer el
servicio de traductor si fuera necesario. Las entrevistas, ya sea en persona o por teléfono, serin dirigidas por e agente del
empleadot dumante las horas de 9:00 AM a 3:30 PM, de lunes 2 viernes, El agente del empleador seri contactado
primeramente en ¢l siguiente domicilio y teléfono. Si no se enconteard disponible, contactarse con ¢l empleador
directamente durante el mismo horario,

Agente del Empleador Empleador
MAS Labor H-2A, LLC. Engel Family Farms
P.O. Box 507 Vicky Stover
Lovingston, VA 22949 7423 Cabin Hill Farm Lane , Hanover, VA 23069
434-263-4300/ 434-260-8833 (teléfono) (804) 537-5821 (teléfono)
434-263-4700 (fax) (804) 537-5905 (fax)

Los solicitantes serin entrevistsados por teléfono en el momento de ser recomendados o tan pronte sea
posible. Si una oficina de colocacion planea referir a varios solicitantes al mismo tdempo, se requiere que el
empleador sca avisado por adelantado y un agenda para las entrevistas.

La decision de contratacidn serd comunicada directamente al solicitante al teléfono, direccidn, correo
clectrénico u otro medio de informacién en el caso que dicha informacién no pueda ser otorgada durante la
enteevista. Se le debe pedir al solicitante de estar en contacto con la oficina de referencia (SWA) en cualquier
caso.
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Oficina de Agencia Estacal: VA Employment Commission
5240 Oaklawn Blvd.
Hopewell, VA 23860

(804) 541-6548

Engel Family Farms acatard de acuerdo a la establecido per €1 20 CFR § 655.135 que incluye pero no se limita 2 la normativa
especifica con referencia a las pricticas de contratacion, reclutacién afirmativa, en cumplimiento con las leyes Federales,
Estatales y locales y Ins obligaciones especificas establecidas en la subparte () af () para todos los trabajadores que aplican y/o
son contratados para desarrollar el trabajo especificamente descrito en la orden de autorizacion.

] b g del Teabajo (continuacidn del ETA 790, pigina
3, Articulo 16)

Este trabajo requicre un minimo de seis meses (980 horas) de experiencia previa en la operacion del equipo agricola trabajando
en una granja de granos y/o heno mancjando tanto trabajos manuales como mecinicos asociados con la comoadidad de In
produccion y actividades de cosecha. Los empleados deben de estar dispuestos a desarrollar actividades manuales y
mecanizadas con precision y eficiencia.

Realizar una variedad de tareas asociadas a la produccién de cultivos en surcos. Las tareas incluirin: conducir un remolque de
tractor de granja en granja, asi como realizar entregas, operar maquinaria de cultivos de surco, cargar camiones, limpiar las
zonas de cisga de grano, mantener el equipo cn buenas condiciones de operacidn, empacar heno, mantener ¢l sisterna de riego
de pivote central.

Los trabajadores deben ser capaces de levantac entre 50 y 60 libras. Los trabajadores deben ser capaces de levantar estos pesos
a una alrura de 5 pies a lo largo de la jornada de trabajo. Los trabajadores deben ser capaces de trabajar de pie durante lacgos
periodos de tiempo. El trabajo requiere movimientos repetitivos y caminar en extenso. Las alergias al polvo de granos,
ptoductos quimicos agricoks, etc,, pueden afectar la capacidad de fos trabajadores para realizar el teabajo. Los trabajadores
estin expuestos a clima himedo temprano en In mafiana y al calor durante el dia, trabajando en los campos. Las temperaturas
pucden vaiar de 30 a 100 grados F. Se requiere trabajar durante lluvias ocasionales no tan severas como para detener las
operaciones en ¢l campo. Se requerird a los trabajadores trabajar durante cualquier tipo de precipitncién que sea considerada de
bajo riesgo por ln empresa. Los teabajadores deben ser Bsicamente capaces de realizar el trabajo requerido con o sin
comodidades razonables. Se requiere trabajar los sibados. Debe poder levantar y catgar 60 libras. Pagado por cl empleador
posterior a la contratacién., bajo sospecho, después de un accidente de trabujo, o al azar se requiere de exdmenes antidoping.

Se requicre para conducir los autos de la compafiia un historial limpio de mancjo (ninguna violacién relacionada al manejo
tales como, pero no limitadas a mancjar bajo la intoxicacién o mancjar de manera peligrosa). Debe de tener o ser capaz de
obtener una licencia para condcir dentro de los siguientes 30 dias postesiores a Ia contratacién para conducir vehiculos dela
compaiiia, incluyendo camiones tipo semi dentro de un rmdio de 150 millas de la granja.

Las tareas también pueden incluir trabajo de campo mecanizado, utilizando equipos eléciricos. A modo de ejemplo de equipos
cléctricos pero no limitados a los siguientes, pueden incluir: tractores, sembradoras, pulverizadores, cultivadoras, aplicadores
de fertilizantes, y otros cquipos. Se espera que los trabajadores sean capaces de operar el equipo agricola con o sin supervision.

Ademis, los trabajadores pueden ser requeridos para realizar tareas variadas tales como: regar, cavar zanjas, palear, acarrear,
prepare el suclo, escardar, pasar la aspiradora, y otras tareas relacionadas con la agriculturn en general y el mantenimiento de
parques.

El empleador asegura que al trabajador se le proveerd transportacién de su vivienda al lugar de trabajo eada dia (para los
trabajadores que se les provea hospedaje bajo las normas aplicables.)

Las petsonns que descen el empleado como experto Operador de Equipo Agricola con experiencia deberin estac disponibles
por el periodo requerido por el empleador, Los solicitantes deben ser capaces de proveer una declaracion verbal o por escrito
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para establecer experiencia de trabajo previa relevante. Los empleados contratados serin sujetos a un periodo de prucba de 5
dias de trabajo en los cuales su desarrollo de habilidades requeridas requerido serd evaluado. Si el desarrollo durante el periodo
de prueba no es aceptado por el empleador el trabajo del empleado serd dado como terminad.

El empleador se retiene el dececho de despedic a un empleado obviamente descalificado, enfermizo o recalcitrante quien
fisicamente sea capaz pero demuestre su falta de desco de desacrollar el trabajo necesario para que el empleador aumente una
produccin de calidad Premium, o por cualquicr otro motivo legitimo. (Ver Anexo 2, Condiciones Generales).

Los aumentos y/o bonos se ofrecerin a cualquier empleado temporal contratado bajo este trabajo, a discrecién de la
compaiiia, basado en los factores individuales incluyendo su desempeiio, habilidad y permanencia.

Todos los términos y condiciones incluidos en la orden de trbajo se apliearin por igual a todos los trabajadores, tanto
empleados de EEUU y H-2A, empleados en ka ocupacién descrita en esta solicitud de aceptacién.

em 17. W ate ial P jon and i arifa aci
Especiales v Deducciones (Rebajas) (continuacién del ETA 790, pigina 4, Articulo 17)

Pago pot picza: N/A

El empleador garantiza ofrecer al empleade trabajo por al menas ¥ dc las horas de trabajo del periodo total durante el cual e}
trabajo y todas las extensiones estarin cn efecto, iniciando con el primer dia de tmbsjo después de la liegada del trabajador al
jugar del empleo y terminando en a fecha especificada en el contrato o sus extensiones, si hubiera, Si el empleador ofrece
menos trabajo durante este periodo que ¢l requerido bajo esta provisién, cl trabajador serd pagado la cantidad que ¢l/ella
hubiera ganado donde él/ella, de hecho, haya trabajador para garantizar la cantidad de horas. Cualquicr empelado que sea
despedido por causa justficada no tendsi derecho a esta garantia,

El empleador estd de acuerdo en mantener los registros de némina adecuados y precisos, de acuerdo a los requisitos del 20
CFR § 655.122 j)(1) y de retener dichos records por un periodo de al menos tres (3) afios después de la fecha dela
certificacion. El empleador proporcionard a cada empleado en el dia de pago la contabilidad detallada de las ganancias y las
deducciones legalmente requeridas y autorizadas de los trabajadotes. Las deducciones del FICA y las retenciones de impuestos
federales/estatales y las deducciones incluyendo el apoyo a menores por otden judicial, embargos y gravimenes, y cualquier
otra deduccién legalmente requerida serd en circunstancias individuales sequeridas por la ley. Todas las deducciones serin
realizadas de acuerdo a Ia reglamentacién de FLSA. Los adelantos y/o préstamos hechos a los empleados, si hubicera, serin
pagados por deduccién pre autorizada en la némina. El empleador nio prevé otras deducciones hechas a la némina de acuerdo
a la fuerza Iaboral. Los gastos mzonables de reparacién de dafios y/o reemplazo de herramientas y/u otros equipos deberin
ser cobrados a los empleados si dicha reparacién o reemplazo es descubierta que fue como tesultado de negligencia o
negligencia grave por parte del empleado. El empleador puede oftecer seguro voluntario al empleado o plan de retiro a sus
empleados; Ia participacién en dicho plan, se debe ofrecer, es voluntario y seri pre-autorizado por et empleado por escrito. Los
gastos razonables de reparacion de dafios de la vivienda otros diferentes a los causados por el desgaste y deterioto serin
cobrados 1 los empleadas que se encuentren responsables de dichos dafios a In vivienda. No sc deberi cobrar por las camas y
oteos articulos similares comprados por los empleados que se les provea vivienda a menos que los aritculos sean retirados
ilegalmente o dafiados mis alla del uso normal o desgarre. 5i un empleado tealiza lamadas de larga distancia udlizando In linea
de teléfono del empleador, ¢l empleado acepta que se le realicen dichas deducciones de lafs) lamada(s) de su recibo de némina
y que inmediatamente confirmari dicha autorizacién por escrito. Si ¢l trabajador no autoniza dicha deduccidn por escrito, se
espera que ¢l empleado pueda pagar a | empleador por el uso del teléfono bajo peticién. Si el empleade no paga dichas
llamadas telefénicas dentro de un tiempo razonable después de que se fa haya pedido, el trabajador estard sujeto a una accién
disciplinaria de acuerdo a las politicas del empleador.

I 1 Detaj 1 Pago (continuacién del ETA 790, pagina 4, Artculo 18)

En cl easo que ¢l Departamenta de Trabajo baje ¢l AEWR por cualquier razon durante el tiempo de Ia reclutacién del
empleador y el término de la solicitud del certificado de trabajo, el empleador reduciri su ofrecimiento/pago por rango de
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hora tan bajo como para equiparar con el nuevo AEWR y que sea el mis elevado de los rangos antes mencionados en cfecto al
momento de que el trabajo sea desarrollado. En el evento que la agencia estatal de colocacion que promulgue un rango de
salario por hora mis elevado que el AEWR federal que subsecuentemente sea retirado y sustituido por un rango de salario
prevaleciente identificado por una industria - por el empleador- proveida por un estudio compensatorio, aceptado y aprobado
por el Departamento de Trbajo, el empleador se reserva el derecho de pagar un rango menor a su discrecion, pero en
cualquier caso que no sea menor al mis elevado de los rangos antes mencionados en efecto al momento de que el trabajo sea
desarrollado.

Si, antes de la fecha de expiracién especificada en esta solicirud de aceptacion de servicios del empleado no sean requeridos
por razoaes fuera de! control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del
contrato sca imposible, el empleador podri dar por terminado el contrato de trabajo. Si dicho evento constitye una
imposibilidad del contrato este seri determinado por un Oficial Certificante de acuerdo con ha ley. En el evento que se dé por
terminado ¢l contrata, el empleador cumplird con la garantia de tres cuartos por el tiempo que paso desde el primer dia del
empleo al momento de la terminacion como se describe en el 20 C.F.R. § 655.122(i). El empleador hard un esfuerzo en
transferir al empleado con otro empleo comparable ¢ igualmente aceptable para ¢l empleado, consistente con la existente ley
de inmigracién, como aplique. Si dicha transferencia no es efectuada, el empleador deberi:

() Regresar al trabajador, a costa det empleador, al lugar de donde ¢l empieado (sin importar el empleo que intervicne)
provenga a trabajar para el empleador, o transpottar al empleado al siguiente empleador H-2A cerrificado, cualquiera que el
empleado prefiera;

2 Reembolsar al empleado el toral de las deducciones hechas al pago del empleado por el empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

3 Pagari al empleado por cualquier costo realizado por el empleado por su transportacion y subsistencia diaria al lugar
del empleo del patrén, si dichos pagos na fueron pagados al empleado previamente antes de la separacién del empleo. La
subsistencia diada serd contabilizada como sc establece en el 20 C.F.R. § 655.122(h). La cantidad del pago del seri igual al
medio de transporte mis econdmico y razonable que cubea la distancia involucrada.

El empleador proveeri sin costo todas las herramientas, suministros y equipo necesatio para desarrollar las tareas asignadas.

Todos los empleados referidos a este trabajo a través de ln Agencia de Empleo Estatal deberin comunicarse con la agencia 0
prefeciblemente a la oficina local, para verificar a fecha de necesidad mencionada en este pedido de trabajo a mds tardar de
nuevo (9) dias laborales y a més tardar cinco (5) dias laborales previos a la fecha original requerida citada en este pedido de
trabajo. El no comunicarse con tal oficina descaleificari al empleado de garantizarle los previsto en 20 CFR § 653.50t

([D@(V)A) & D).

Si el empleado voluntariamente abandona el trabajo antes del término del periodo del trabajo o es despedido por problemas
laborales o mala conducta, el empleador notificari al Departamento de Trabajo (y Seguridad Interna, en ¢l caso de un
trabajador H2-A) a mis tardar de dos (2) dias laborales en caso de su abandono; cinco dias laborales de ausencia injustificada
significari abandono del empleo. El empleador no seri responsable de proveer o pagar la transportacion de retomo y gastos
de subsistencia del empleado y el empleador no esti obligado a la garantia de tres cuartos descrita arriba.

El empleador ha informado a los beneficiafios/empleados de la visa H-2A de su responsabilidad de regresar a su pais de
origen, o de las autorzaciones de empleo subsecuemes, al final del término del empleo.

El empleador prohibe cf pago de la reclutacién de los trabajadores. Si a un trabajador se le pide pagar dicha pago o ha pagado
el mismo, él o ella deberin de informar al empleadot de inmediato para que cl empleador pucda tomar accién spropiada.

A cada empleado se le pagara de manera individual por cheque disponible en 1sty 15th. El pedodo de pago es por quincena.
El empleador propotciona al empleado, en o antes del dia de pago, uno o mis de ks declaraciones por escrito mostrando las
ganancias totales por los periodos de pago, la fecha de inicio y término de cada periodo de pago, el rango por hora del
empleado y/o el rango de paga por pieza, las unidades producidas diariamente (si €l pago es por rango de piezs) las horas de
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empleo que fueron ofrecidas por el empleado (desglosadas por las horas ofrecidas de acuerdo con y sobre la garantia de %4}, las
horas trabajadas por el empleado, un desglose de todas las deducciones que ¢l empleador haya hecho del salario del empleado,
¢l nombre del empleador, direccion y FEIN.

El empleador esti de acuerdo de llevar los registros de ganancias y los estados de cuenta disponibles para inspeccién y
transcripcion bajo pedimento de la Secretaria de Trabajo o algin representante autorizado y designado, y por el empleado o
representante designado por el mismo empleado cuando se haya proveido una previa nutocizacidn.

El empleador proveeri al empleado compensacidn sin costo que cubra heridas o enfermedades que se den fuera y en el curso
del empleo del trabajador. Se proveerd comprobante del sepuro de compensacion proveido por el oficial certificador previo s
la fecha de certificacién,

Item 19. Transpoctation Arrangements/Arreplos de Transportacién (continuacion del ETA 790, pigina 4, Articulo 19)

Si el empleada completa el periodo de empleo, ¢l empleador proveerd o pagat Ia transportacion y subsistencia eazonable del
empleado desde el lugar de su empleo al lugar de donde proviene el empleado, excepto cuando el trabajador haya aceptado
empleo subsecuente con otro empleador que esté de acuerdo en aceptar los pagos de transporte de regreso, en este caso el
empleador solo pagari por la transportacion hacia ¢l nuevo trabajo.

El reembolso de In transportacion de liegada o retoro aplica solo a Ias personas reclutadas fuera de distancia conmutable (de y
hasta su lugar permanente de residencia cada dia, ver primera hoja). El transporte de retorno no serd proveido a los empleados
que voluntariamente abandonen el empleo antes de terminar ¢l periodo o que hayan sido despedidos por alguna causa.

E! empleador proveera I transportacién bajo ningun costo para elempleado desde su vivienda al lugar del trabajo y regresacle a
su vivienda diariamente. Dicha transportacién seri de acuerdo con las regulaciones aplicables en la Federacidn, Estado o leyes
locales. El uso de este transporte es voluntario, 2 ningin empleado se le requeriri como condicién del empleo el utlizar la
transportacién y subsistencia si aplica. El empleador no proveerd transportacién a los empleados locales diferente que de la
granja al lugac de trabajo.



Farm Name County Farm Name |County
Allendals Albemario Alvin Bowing Hanover
Arllen Albamaris Beels Hanovar
Batvy Bruno Albemarls Berger Hanover
Bolair Albomar]e Boyd Smith Hanover
Coleman Albemar}s |Brucs Hanover
Comwel] Albamarle Cabin Hil) Hanover
Coroshy Albemarls Camp Town Hanover
Crawford Albemarle |Dan Terry Henover
Critzer Albemarle Defords Hanover
Fairview Albsmerle Exce) Hanover
Clendower Athemarle Francis Bruce Hanover
Greeaflelds Albemarle Hoopers Hanover
Hallaban Tract Albemarle Kings Dominion Hanover
J, Layne Albemarle |Laure] Branch Hanover
Klugrun Albemarle Plaio Dealing Hanover
Liberty Comer Albemarle S&K Hanover
Lone Ozk Albemarte South Wales Henover
Meadow LLC Albemarle Taylors (Dr. Wright) | Hanover
Medica Albemarle Wickouski, Dorls Hanover
Morven North Albemarle Alexsnders Hearlco
Rooney's Albemarle Balu Henrico
Scotlend Albemarle Camnp Hill Henrico
Shireland Albemarle Dorey Park Henrico
Steger Albemerle Franz-Hass Henrico
Strum Albemarle Malvern Hill Henrico
Sweet VA Albomarle Midview Henrico
Viewmont Albemarle Nabisco Henrlco
Mountain View Farm | Buckingham | Tree Hill JHenrico
Seven lsiands Buckingham Turkey Island Hearico
Shores Buckiogham Vails Henrieo
{ALMA Jemes Ceroline Varina Fam Henrico
Buruss Caroline Varina Farm Henrico
Meadow Carcline Wilton Henrico
North Wales Caruline Smithfeld [ale of Wright
Woolfolk Caroline Aspen Grove King Wiiliam
Copeland Charles City Belle Forest Plantion | King William
Whites Charles City Cool Springs King Wiltiam
Bellwood Chesterfield PW-Cames Powhatan
Greystone-Shoe Chesterfiold PW-Camnes 2 Powhatan
Shoesmith Chesterfleld PW-Center HLI Powhatan
Horeshos Farm Cumbesland PW-Maddock Powhatan
Meador Cumberjand PW-Phillips Powhatan
Peggy Johnson Cumberland PW-Studley Powhatan
Butler's {stete land) Fluvenna Timmons Powhatan
Covington Fluvanna Brouks Sussex
Fred Barker Fluvanna Garber Sussex




Glenarvon Fluvanna JAngel Ross Farm Sussex
Shiflett Fluvanna

Tapscott Binky Fluvanna

Tapscoit Home Place | Fluvanna

‘Tapscoit Shop Fluvanna

W.A. Talley Fluvanna

Austin Savage Goochland

Clover Forest Goochlend

Wysang Tract Qoochlend
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To be hired for employment under this job order, the worker must be able, willing and qualified 2nd be available at time and
place needed to perform the work described in this job order.

‘The worker understands that if he quits or is terminated for cause prior to the end of the period of employment he will not
reccive certain tansportation reimbursement discussed under Item 17 and may not be eligible for rehire in future years.

Employer may terminate the worker for lawful job-related reasons and so notify the Job Service local office if the worker (n)
abandons the employment; five consecutive workdays of unesxcused absence shall constitute abandonment of employment;
employee must notify the employer and secure permission for necessary absences; (b) malingers or otherwise refuses without
justified cause to pecform as directed the work for which the worker was recruited and hired; (¢} commits sedious act(s) of
misconduct or serious or cepeated violation(s) of the employer’s work rules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules (a copy of geneml rules is attached); {d) £ails after
completing the allownble three day eraining period or five day trial pedod, whichever is applicable, to perform in a
workmanlike manner to enable the employer to produce and sell a premium quality product; (¢) is found to have a criminal
conviction record or status as a registered sex offender that the employer reasonably believes, consistent with current Inw, will
impair the safety and living conditions of other wockers; (f) provides other lawful job-related reasons for termination of
employment, including termination of 2 non-US worker because a US worker makes himself available for the job under the
DOL 50% rule.

If, before the expiration date specified in the work contract, the services of the worker ace no longer required for rensons
beyond the control of the employer duc to fire, weather, or other Act of God that makes the fulfillment of che contract
impossible, the employer may tesminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the theee-fourths guacantee for the time that has elapsed from the first day of employment to the dme of its termination
as described in 20 C.F.R. § 655.122(i). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigeation law, as applicable. If such transfec is not effectcd,
the employer will:

m Return the wocker, at the employer's expense, to the place from which the worker (discegarding intervening
employment) came to work for the employer, or transport the worker to the worker's nest certified H-2A employer,
whichever the wortker prefers;

ed Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

3) Pay the wotker for any costs incucred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not alzeady paid to the worker prior to the separation of employment. Daily
subsistence must be computed as sec forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment must not be
less (and is not required to be more) than the most economical and reasonable common carrier transportation charges for the
distances involved.

A copy of the Agriculrural Work Agreement and Work Rules containing all of the provisions required by 20 CFR 655.122(q)
will be provided to the warker in a Janguage understood by the worker no later than the time at which the worker applies for
the visn, or, to 8 worker in cocresponding employment, no later than on the date work commences. For an H-2A worker going
from an H-2A employer to n subsequent H-2A employer, the subsequent H-2A employer will provide the copy no later than
the time an offer of employment is made by the subsequent H-2A employer. In the absence of a separate, written wock
conteact entered into between the cmployer and the worker, the required terms of this job order and the certified Appliation for
Temporary Employment Certification will be the work contract.
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Para ser contratado para este empleo bajo esta descripcion, el empleado deberi ser capaz, estar dispuesto, calificado y
disponible a iempo y lugar de In necesidad de desarrollar el trabajo descrito en esta descripcion.

El empleado enticnde que si renuncin o es despedido por causa ajena al término det periodo de empleo éste no recibird el
teembolso de tansportacion mencionado bajo el Titule 17 y no podri ser clegible para contratacion en afios futuros.

E! empleador podra dar por terminado al empleado por razones legales relacionadas al trabajo y asi mismo notificar al Servicio
Local de Empleo si el empleado(n) abandona el empleo; cinco dias Iaborales consecutivos sin justificacion significard
abandono del empleo; el empleado deberd notificar al empleador y asegurar el permiso en caso de nusencia; (b) hacerse el
enfermo o de otra manera rehusarse sin justificacion desarrollar el trabajo como se le es indieado para lo que fue reclutado o
contratado; () que haya cometido nctos serios de mala conducta o violaciones las reglas de empleo ya sean secias o repetitivas;
¢l empleador podri hacer reglas posteriores al inicio de tmbajo que aplicardn al empleo, ¢l empleador deberd acatar por tales
reglas (se anexa una copia de las reglas generales); (d) se rehisa después de completar el periodo de wes dias de entrenamicnto
o cinco dias de periodo de prueba, lo que aplique, a desarrollar de manera humana e realizar que of empleador produzea o
veada productos de calidad premium; () si se le encuentra un record de condena eriminal o un registro de delincuencia sexual
que ¢l empleador crea razonablemente, de acuerdo con I ley, que impediri I seguridad y condiciones de vida de otros
trabnjadores; (f) ofrece otros procesos legales relacionados con el trabajo pata ln terminacion del empleo, incluyendo la
terminacion de un empleado no originario de EEUU porque un empleado de EEUU se pone a disposicién para el empleo
bajo de repla del 50% del DOL.

Si, antes de In fecha de expircién especificada cn cf contrato de trabajo, Jos servicios del empleado no sean requeridos por
razones fuera del contral del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del contrato
sea imposible, el empleador podri por terminado ¢l contrato de trabajo. Si dicho evento constituye una imposibilidad del
contrato cste sera determinado por un Oficial Certificado de acuerdo con Ia Iey. En el evento que se de por terminado el
contrato, el empleador cumplira con la garantia de tres cuartos po el tiempo que paso desde e primer dia del empleo al
tempo de la terminacién como se describe en el 20 C.F.R. § 655.122(3). El empleador hara un esfuerzo en transfesir al
empleado con otro empleo igualmente aceptable para el empleado, consistente con la existente ley de inmigracion, como
aplique. Si dicha transferencia no es efectuada, el empleador deberd:

n Regresar al trabajador, a costa del empleador, al lugar de donde sea el empleado (sin importar el empleo que
interviene) del cual proviene a trabajar para cl empleador, o transportar al empleado al siguiente empleador H-25 certficndo,
cualquicra que el empleado prefiera;

23] Reembolsar al empleado el total de las deducciones hechas af pago del empleado por el empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

&) Pagara al empleado por cualquier costo realizado por el empleado por su tmnsportacion y subsistencia diaria al lugar
del empleo del patrdn, si dichos pagos no fueron pagados al empleado previnmente antes de la separacion del empleo. La
subsistencia dinrin sera contabilizada como se establece en ef 20 CF.R. § 655.122(h). La cantidad del pago del ransporte no
ser menor (y no se requicre ser mas) que o medio de transporte mas econémico y cazonable que cubra la distancia
involucrada.

Una copia del Acuerdo de Trabajo Agricola y Ias Reglas de Trabajo conticnen todas las disposiciones requeridas por la seccion
20 CFR 655.122(q) scrin proveidas al empleado en ¢l idioma entendido por et empleado a mis tardar en el tiempo en que ¢l
empleado aplique por su visa, o, al empleado en el empleo correspondiente, 2 mas tardar que antes del inicio de trabajo. Para
un empleado H-2A yendo de un emplendor H-2A a un empleador subsecuente H-24, el emplendor subsecuente H-2A
proveeri una copia 2 mis tardar que el tiempo de la ofesta de trabajo hecha por un empleador H-2A subsecuente. En ausencia
de un contraio de trabajo independiente por escrito celebrado entre el empleador y el empleado los téeminos requeridos en
este empleo y la Certiffcacidn de la Solicitud de Empleo Temporal certificada sera el contrato de trabajo.



Engel Family Farms Work Rules

Although not intended to be a complete list, these work rules ace intended to provide guidance to workers of

standards of conduct expeeted of them.

Notice is provided that viclation of lawfu! job-related employer requirements, including thesc work rules, will be

considered grounds for immediate termination of a workers employment. Penalties such as suspension from work
opportunity for the remainder of a dny 1o three days may be made in the case of less serious violations.

Workers are expected to comply with all rules relating to discipline, attendance, work quality and cffort, and the care

and maintenance of all property provided to them by the employer.

1.

X)

10.

11.

13.

14.

Workers who perform sloppy work may be suspended without pay for the remainder of a workday or for up to three
days in the sale judgment of their supervisor, depending on the degree of infraction, the worker’s prior record and
other relevant factors. Discharge of the worker may result from any subsequent offense.

No use or possession of beer, liquor or illegal drugs is pecmitted during work time or during any workday before work
is completed for the day (such as during meals); workess may not report for work under the infiuence of beer, liquor
or illegal drugs. Employees may be terminated for excessive use of alcohol, drunk and/or disordetly conduct in
housing after hours. Illegal drugs may not be used, sold, manufactured or kept on any employer premises, including
housing.

Excessive absences and/or tacdiness will not be permitted. This is regular, everyday work for which employces are
expected to be present, able and willing to perform every scheduled workday and a the scheduled time. This is not
sporadic or “day work." Excessive or repented tardiness is not acceptable. Any absence from work must be reported
by TAM. Five consecutive workdnys of unescused absence will constitute abandonment of employment and wortker
will be terminated.

Workers shall maintain any kiving quarters provided to them clean and in good repair, given reasonable wear and tear.
Workers shall cooperate in maintaining common kitchen and living aress. No pets of any kind acc peemitted.

All posters required by federal and state law will be posted at cach camp. They are not to be removed, defaced, or
altered in any way. Workees who wish copies may ask their supervisor.

All housing must be locked each moming before leaving for work. Lights and unnecessary heat should be rumed off;
doors and windows closed in cvent of rain and when heat is umed on.

Workess living in employer’s housing assigned to bunk beds may not scparate bunk beds, as floor space in sleeping
rooms is needed by all occupants.

Workers living in cmployer’s housing may not cook in slecping rooms or any other non-kitchen areas. Employer
fumishes cooking facilitics and equipment.

Wotkers may not drop paper, cans, bottles and other trash in fields, work areas, or on housing premises. Trash and
waste receptacles must be used.

Workers may not take unnuthorized breaks from work.
Workers may not leave the field or other assigned work acea without permission of employer or person in charge.
Workers may not enter employer’s premises without authorization.

Workers shall be present at their assigned worksite at the scheduled stact time. Workers may not begin work prior to
scheduled starting time or continue working after stopping time.

Workers living in employer’s housing may not entertain guests in housing premises after 10:30 p.m. except on
Saturday night on which night guest hours end at 12:00 midnight. No persons, other than workers assigned by
employer to a room, may sleep in any room.
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15,

16.

17.

18,

Workers may not delibesately restrict production, damage plants or bruise fruit.

Any worker who physically threatens another worker, the employer or any supervisor with any tool or weapon will be
subject to immediate discharge.

Any worker who is found carrying, using or possessing any dangerous oe deadly weapon will be subject to immedinte
discharge.

Workers will be discharged for fighting on the employer's premises, including housing premises, at any time.

. Workers will be discharged if they steal from fellow workers or the employer.
. Workers will not falsify identification, personnel, medical, production or other work-related records.

. Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, tools, or other property

belonging to the employer or to other cmployces.

. Workers may not usc ot aperate trucks or other vehicles, machines, tools or other equipment and property to which

the worker has not been specifically assigned by his supervisor. Workers may not usc or operate trucks or other
vehicles, tools or other equipment or property for their personal usc unless cxpressly nuthorized by the employer.

. Waorkers must not misuse or remove from the frm premises without authorization any employer-owned propetty.

. Workers must obey ali safety rules and common safety pmctices and must report any injuries or accidents promptly to

their supervisor or the employer’s office.

. Workers must follow supervisor's instructions. Insubordination is cause for dismissal.

. Long distance telephone calls are prohibited without prios permission of employer and costs of such calls, if made by

workers without employer’s prior permission, will be charged 1o wotkers.

. Except as otherwise noted above, cmployees who violate work rules will be disciplined according to the following

schedule:

First offense:  oral warning and correction.

Second offense: written wamning and unpaid leave for balance of day.

Thied offense:  immediate discharge with wiitten fact statement. Employee will be asked to sign writcen fact
statement.
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NORMAS DE TRABAJO

Aunque no es la intencién de ser una lista complete, ln intencidn es que estas normas de trabajo provean guia a los

trmbajadores de los estindares de conducta que se espera por parte de ellos.

Sc les notifica que cualquier violacién de los requisitos leg{imos relacionados al trabajo que tenga ¢l patron,

incluyendo estas normas de trabajo, serin consideradas como motvo para despedir al trabajador inmedintamente. Las
sanciones, tales como suspensién de oporrunidades de tmbnjo por el resto del dia o hasta tres dias pucden llevarse a eabo cn el
caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a disciplin, asistencia al trabajo, calidad de

trabajo y esfuerzo, y el cuidado y mantenimiento de toda I propiedad que el patron le provea.

1.

e

10.

11.

12,

Los empelados que desarrollen un tebajo descuidado o inscguro podrin scr suspendidos sin derecho a pago por el
resto del dia o hasta por tres dins a discrecion del supervisor, dependiendo del grado de la infraccién, al record previo
del empleado y otros factores relevantes. El despido del empleado podri ser resultndo de ofensas anterioces.

No se podri usar o poseer cerveza, licor o drogas ilegales durante las horas de teabajo o durante cualquicr dia de
trabajo antes de que el mismo sea completado (como durante lns comidas); los empleados no podrin reportarse a
trabajar bajo I influencia de cerveza, licor o dropas ilegales. Los empleados podrin ser despedidos por ¢l uso
excesivo de alcohol, andar borracho y/o tener una conduetn inadecuada en la vivienda después de horas. Las drogas
ilegales no podrin ser usadas, vendidas, manufacruradas o gunrdadas en |n propiedad del empleador, incluyendo In
vivienda.

No sc permitirin ausencias y/o llegadas tardes en exceso. Este es un trabajo regular, un empleo dinrio paca lo que se
espera que los emplendos estén presentes, disponibles y descasos de desarrollar su trabajo diario y en el tiempo
programado. Este no cs un empleo csporidico o de un dia, Las llcgadas tardes en exceso o repetitivas no serin
aceptadas. Cualquice ausencia al trmbajo dcberi ser reportada a ks 7 AM. Las ausencins sin justificacién de cinco dins
consecutivas constituirin como abandono del empleo y el empleado serd despedido.

Los emplendos deberin mantener cualquier Ia vivienda proveido a cllos limpia y en buen estado, dando uso y desgaste

razonable. Los empleados deberin cooperar en mantener las dreas comunes de Ia cocina y habitaciones. No se
permiten maseotas de cualquier tpo.

Todos los posters requeridos por ley fedesal o cstatal serin colocados ca cada eampamento. No podrin ser retirndos,
manipulados o alterados en cualquicr forma. Los emplendos que requieran copias podrin pedirselas al supervisor.

Todas las viviendas deberin cerrarse cada mafiana antes de it a trabajar. Las Juces y calefaccién innecesacia deberi ser
apagada, las puertas y ventanas cerradas en €aso de lluvia y cuando Ia calefaccidn esté encendida.

Los empleados que tengan una vivienda asignada con literas no podrin separar las liteeas, yn que el espacio en las
habitaciones es necesario para los demis ocupantes.

Los srabajadores que viven en las viviendas del patrén no pueden cocinar en los dormitorios o en cualquiers otra drea
que no sea la cocina. El patron proveeri los aparatos y articulos para cocinar.

Los trabajadores no deben tirar papeles, latas, botellas ni otea basura en los campos, ¢l frea de trabajo, ni en el drea de
vivienda. Se deben usar los recipientes para basura y desperdicios.

Los empleados no podrin tomar recesos del trabajo sin autorizacion.

Los empleados no podrin abandonar los campos u otras areas asignadas de trabajo sin permiso del empleador o la
persona encargada..

Los trabajadoces no deben entrar a ln propiedad del patrdn sin autorizacion.
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13,

14.

15,

16.

17

18.

19.

Los empleados deberin presentarse al lugar de trabajo asignado a ln hora progeamada para iniciar. Los empleados no
podrin iniciar el empleo antes de 1a hora de entrada o continuar trabajo después de Ia hom de terminacion.

Los empleados que habiten la vivienda del patrén no podrin tener visitas después de Ias 10:30 p.m. con la excepcion

de los sibados en I noche donde las visits terminarin n las 12:00 de In medianoche. Ninguna persona que no esté
asignada por ¢l empleador, podri dormir en una habitcion.

Los empleados no pueden deliberadamente restringir la produccién, dafiar las plantas o lastimar las frutas.

Cualquier empleado que amenace fisicamente a otro empleado, al empleador o supervisor con una herramienta o urma
estard sujeto a despid de inmediato.

Cualquicr empleado a quien se le encuentre cargando, usando o poseyendo cualquicr armn peligrosa o mortal estacd
sujeto a despido de inmediato.

Los empleados serin despedidos por pelear en la propiedad del emplendor, incluyendo la vivienda, en cualquier
momento.

Los empleados serin despedidos si roban de otros compadcros de tabajo o cl empleador.

. Los empleados no falsificarin su identificacid, registros personales, medicos, produccién u otros registros

relacionados al trabajo.

. Los empleados no podrin intencionalmente abuser o destruir cualquier maquinaria, camioneta o vehiculos, equipo,

hermamienta o propiednd pertencicente al empleador o empleados.

22, Los empleados no podrin usar u operar camiones u otros vehiculos, maquinatia, herramienta u otros equipos y

propicdad a la que los empleados no hayan sido especificamente asignados por el supervisor. Los empleados no
podrin usar u operar camiones u otros vehiculos, hercamicntas u otro equipa o propicdad para uso personal a menos
que haya sido expresamente autorizado por el empleador.

. Los cmpleados no podrin hacer mal uso o retirar de ln propiednd de Ia granjn sin autorizacién cualquier propiedad del

empleador.

. Los empleados deberin obedecer todas las reglas de seguridad o practicas de seguridad comda y deberin reportar

cualquier lesion o accidente de inmediato al supervisor o la oficina del empleador.

. Los empleados deberin seguir las instrucciones del supervisor. La insubordinacién sera causal del despido.

. Las llamadas de larga distancin estin prohibidas sin la previa autorizacién del empleador y los costos de dichas

llamadas, si fucrnn realizadas sin la previa autorizacién del empleador, secin cobradas a los empleados.

. Salvo se indique lo contrario, los empleados que violen las normas de trabajo serin disciplinados de la siguiente

manera:
i. Primera ofensa: aviso oral y a prucba
ii. Segunda ofensa: aviso por escrito y resto del din sin paga.
i, Tercera ofensa: despido inmediato con detalle de los hechos por escrito. Se le pedird al trabajador
que firme los hechos por escrito.
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VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED
ON 1OB ORDER

1. ORDER NUMBER: ?8 %L’l lq

2. NAME OF EMPLOYER:

f,nqa\ O k) Forms

1, LOCATION OF EMPLOYER AND DIRECTIONS:
(Sce ES 338)

4. PERIODLOF EMPLOYMENT:
FROM to 2010
5. WORK SCHEDULE:
HOURS PER DAY_T DAYS PER WEEK [z

. CROP AND : "
T D\D\“ﬁﬁl'
HoURLY G O 37
B RATE: S0, :

7. WORK TASKS TO BE PERFORMED:

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9. HClgSING CAN ACCOMODATE_P6, PERSONS
INDIVIDUAL

—————

FAMILY
10. MEALS:
PROVIDED: NO

IF YES: COST PER DAY
(Sec item 13 in Job Order)

WORKERS MAY DO THEIR OWN COOKING:

YES
11. DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY XXXXXX
INCOME TAX XXXXXX
TRANSPORTATION NONE

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

1. NUMBERO DE LA ORDER: -4 83’[ I.q

2. NOMBRE DEL EMPLEADOR:

inqlg,t ﬁ)ﬂ\t kﬁ Fourms
3, LUGAR Y DIRECCION DEL EMPLEADOR:

(See ES 338)

4. PERIODP DE EMPLEO;
DEL al

5. HORARIO DE TRABAJO:
HORAS POR DIA - NUMERO DE DIAS POR
SEMANA [p

6. COSECHA Y PAGO:
COSECHA
SUELDO POR HORA
PAGA POR UNIDAD:

7. LABORES A DESEMPENAR EN EL TRABAJO:

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: S1

9. VIVENDA DISPONIBLE PARA }QPERSONAS:
INDIVIDUOS
— FAMILLAS
10. COMIDAS:
PROVISTAS: NO
SI SON PROVISTAS, EL COSTO POR
DIA SERA (Vea Num. 13 en la Orden de
Trabajo)

LOS TRABAJADORES TIENEN QUE COCINAR SUS
COMIDAS: SI

11. DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL XXXXXX
IMPUESTOS SOBRE INGRESOS ~ XXXXXX
TRANSPORTACION NO____

HERRAMIENTAS Y MAQUINARIA NQ



TOOLS & EQUIPMENT

CREWLEADER CHARGES NONE

12. NOTES TO WORKERS:

A capy of the full job order is available for inspection in this
office,

The employer has guaranteed your first week’s wages unless

hc/g'he l‘lIiﬁL‘S this job service of a later starting date by

In order for you to be elible for this guarantee, you must contact
the job service at:

VIRGINIA EMPLOYMENT COMMISSION
400 Preston Avenue
Charlottesville, Va 22902

During the period of 5“![ E - 5'12. an‘ é
Any Job Service office wAll assist you in doing this.

SUMA COBRADA POR EL
CONTRATISTA DE TRABAJADORES
AGRICOLAS NO___

12. NOTAS PARA EL TRABAJADOR:

La copin de la orden completa esta disponible en la oficina para
su inspeccion:

E! empleador ba garantizado ¢l pago por su primera semana de
empleo & menos que cste notifique al Servicio de Empleos que

la fecha de comenzar a trabajar scra atrasaga, y que tal
notificacion sen a nas tardar cl
Pura que Ud pueda tener derecho a esta garantia de pago, tendra

que ponerse en contacto con la Oficina del Servicio de

Empleoas en el:
VIRGINIA EMPLOYMENT COMMISSION

400 Preston Avenue
Charlottesville, Va 22902

Durante el periodo cl %JQQ;::I Al @\ G
Cualquicr Oficina del Servicio de Emplcos le sistira en

hacerto,




G » CERTIFICATE OF LIABILITY INSURANCE

Date: 174/2018

THIB CERTIFICATE |5 ISSUED A8 A MATTER OF INFORMATION ONLY ANO CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS CERTIFICATE DOES NOT
AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE APPORDED BY THE POLICIES BELOW, THIS CERTIFICATE OF INBURANCE DOES
NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER{S), AUTHORIZED REPRESENTATIVE OR PRODUCER, AND THE CERTIEICATE HOLDER.

endorsameni{a).

IMPORTANT: If the certiflealn helder Is an ADDITIONAL WIURED, the poilcy{les) must be endorsed, If SUBROGATION [8 WAIVED, aubject to the terms and
conditions of the palicy, cerlaln policlas may reguire an endorsemant. A statement on this caritficats does not copfer rights to tha certificale holdar in Hsu of such

Producer:

W. Randoiph Kelley

Klng Willlam Farm Bureau
P O Box 337

Aylett VA 23000

Insured:

COVERAGES

KEVIN ENGEL

T/A ENGEL FARMS INC
VA AG TRUCKING INC
13207 WICKERTON LANE
HANOVER VA 23069

INSURER(S) AFFORDING COVERAQE:

X INSURER A - Virginla Farm Bureau:

Town & Country Insurance Co

X Mulual Insurance Co,

Fite & Casually Insurance Co.

INSURER B.

CERTIFICATE NUMBER:

REVISION NUMBER:

THIS 18 TO CERTIFY THAT THE POUICIES OF INSURANCE LISTED BELOW HAVE BEEN |SSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE |SSUED OR MAY PERTAW, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN |3 SUBJECT TO ALL THE TERMS,

EXCLUSIONS ANO CONDITIONS OF SUCH FOLICIES. LTS SHQNN MAY HAVE BEEN REDUCED BY PAID CLAIMS.
INSR | TYPE OF NSURANCE POLICY POLICY BFF | POLICY EXP LIS
LR WaR [wvo NUMBER (svoDiy YY) | INMDDIYYYY)
GENERAL LIABILITY Each Occurmanoo 3
Commercial Ceneral Liablily Damage ToRented Promises | §
Ocolr (Ea pecurrance)
L Med Exp {Any one pofeon) S
Pamonal & Adv lnjury $
Gensral Agpregelo $
Products - Comp/OP AGG | §
Flio Legal Liabiity 1
Cambined Single Limit 5
AUTOMOBILE LIABILITY B .
Any Auto Bodlity Injury (Per parsan) $300,000
A Al Ovmed Aulos 1910681 01/20/2018 | 01/20{2017 Bodly tojury (Par acddent) $600,000
X Scheduled Atlos
00,000
Hired Aulos E”l:g:ﬁﬂwl ° R
Non-Owned Autos $
UMBRELLA Each Qceurence $3.000,000
A X__| Umbreliz Liablk: 2059883 | 0702712016 | o7/z7liz0te [AOSIM .
Excess Liabilly 3 [
Workers Gompensailon and ' WG Slatulory i
Employors' Liatillity
Any Proprietor/Partner/Execulive N/A 01010 g1jo2i2018 | o1/0212017
A Olilcar/Member Excluded? 64 | E.L. Ench Accidand $100,000
% Yos EL. Dlasnse - Ea Employes | $900,000
No EL Diseate - Folicy LimA $800,000
Each Occurranoo fincluding
BUSINESGOWNERS Pacsuners Amensing oion) | 5
Businessovmers Liabllit Med Exp (Amy Ono Porzan) $
Flra Legal Liablily General Aggegate 3
Flre Logel Uabiity $

DESCRIPTION OF GPERATIONS 7 LOGATIONS | VEHICLEA!

oTHerR: FARMOWNERS: FR3533860, 01/022016 - 01/02/2017 - $1,000,000 Personal Liability Carrlor A
IMP 5044047 01/20/2016 - 01/20/2017 (cargo Insurance) $20,000 coverage limit

Lovingston, VA 22948

CERTIFICATE HOLDER CANCELLATION

Mas Labor H2A LLC SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE

PO Box 507 THE BXPIRATION DATE THEREOP, NOTICE WILL BE DELWERED IN
ACCORDANCE WITH THE PoLiCY Pnumlpusa/l’\

VFB CO! Ed. 3-11

AUTHORIZED R W‘nvs / / ;




LA Deparienend of Leber
Waege and Hauxr Dirlelen

Fasmn Laber Contsictor Coniicate of Raglttion
Ne.  COBODAISA
Capia DLINNG

Hame  MAS Later H-2A

lwﬁnﬂumwmunmm
Bezsml Agiatury Worker mmmhmumnmmmu
coverwd by fw Act Recnd, solck, daresh, hae and smploy.

Trarapacistion Authortrad 5 | Mol Aurenied
Hauslon Aushonesd 2 | Mol Acharase
Driving Aushorisd 5 | NolAuterind
Approved  Jelirey Garkas Daia: OIS
{Hatana) Cartficatian Pregram Mansg) W11 [ae)

\ 4

Seclsl Bocurity Arzawol He,

Baclal Senurity Empleyer 10 Ne.

Pocm. Home Addrasa 1 Chvixia Cout
Crariotsavile

(City 9 Tawn)

Outs pf Birth

{Wonth) {Dey) {Year
Thws Caruficals s Sased try e Sligrant ard Ssasons! Apnafural Werker Protection Act and
thersundas, it n fmy sppicabon ios regiziralion | wey e eviked or
suspardad, &s ranewnl danbed, for with tha Ach or regulation, Inchairm
for rengxiing and beung megrwl werkara, Such fveoeplance

mays s el et P

2 e ol /~ ?/"/&____'/1.?5-;(’.-[

{Blgnature of Helder) {Tis)

osAresd Helghi

204084282
VA Ero )
{Bute} (P Cade)




MAS Labor H2A, LLE
400 Fronl Street

N masH2A

PO, Box 507
Lovingston, VA 22649
434,263.4300
Capable, Rellable, Legal Lebor mmlm;
for Independent Growsrs wenwmastabor.com (Web aite)

solitions Omaslabor corn (email)

© 2015 (revisad 71282015, privied 250 PM 211/2018)
2015-16 H-2A Document 4

AGENCY & INDEMNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT {the “Agreement”)
Is entered into by and bstwaen MAS LABOR H2A, LLC
{*méasH2A"), a Virginia limited Habikty company, and

Engel Family Farms

{"Client"),
an employer having Its princlpal place of business In the state of

Virginia

WHEREAS masH2A provides professional services infended to assisl
employers in oblalning capabla, refable, legal seasonal or temporary
labor;

WHEREAS Client neads such services as masH2A provides;

WHEREAS Client has agreed to relain masH2A's services and
masH2A has agread to provids ils services for the purposes and upon
the terms and conditions herein sat oul.

NOW, THEREFORE, in cansideration of the mutual promises and
premises hereln contalned and other good and valuable consideration,
{he adequacy of which is hereby acknowledged, the parlies, intending
to be legally bound, hereby agree as foflows:

INDEPENDENCE: Cliznl and masH2A each understand and agres
that it Is independently engaged in the operation of ils own business,
thal neither shall ba considered to be the agent, master or sarvani of
the other {or any purpose except as set forth in this Agreement, and
that naither has any general authority to enter inlo any contract,
assume any cbligations or to ofherwisa make any warmanties or
representations on behalf of the ather, axcepi as otherwise expressly
provided herein. |tis the inlention of Client and masH2A in
accomplishing the results undertaken by masH2A that masH2A be an
independent contractor and this agreement shall be construed in light
of this Intention, In no event shall masH2A be deemed lobe an
employer of any workers oblained by or for Cfienl. Furthermore, while
méasH2A may assist Client in placing help wanted ads and other
racruiting aclivities, mésH2A will not make hiring decision on behalf of
cliant. Hiring decisions are the exclusive right and responsibilty of
dient.

AGENCY; Cllent agrees lo hire mésH2A and masH2A consents to be
hired by Client o provide services lo Client as set forth in In “2015-16
H-2A Document 2°, the "Service and Fee Schedule” signed by Client
and incorporaled harein by reference. Client hereby irevocably
makes, constilutas and appoints m&sH2A as its lawful agent to

perform, camy aut or confirm on Chent's behalf alt such acls, desds,
and services as may be necessary lo accomplish the foregoing, As
required by 20 C.F.R. § 655.135{k), Client hereby forbids mésH2A and
any of its agents lo sesk or receive payments or other compensation
from prospective H-2A employees.

TERM: This Agresmenl shall commenee upon i exacution by both
masH2A and Client and shall apply to amangements made for the
workers to perform work during a singla period of need following the
axecution of this agreement.

COMPENSATION TO masH2A; masH2A shall ba compensated by
Client for its services hereunder as set forth in "2015-16 H-2A
Document 2°, the *Service and Fee Schedule” signed by Chient.

DUTIES: Client agrees to comply in a tmely manner wilh all requesls
made by masH2A as reasonably necessary for the provision of its
services (o Clienl hereunder. Further, Client agrees that any and all
information fumished to mésH2A will be truthful. Further, Cliant sgrees
to familiarize itsetf with the terms and conditions of employment siatad
by masH2A on Client’s behalf in its labor certification apphication and in
its written disclosure o prospective workers and to comply with those
terms and condillons, Further, Chient agrees to famiBarize liself with all
chiigations Imposed on it as an employer of U.S. and/or forsign labor
under any and all applicable slate and federal law and regulations and
with such reascnable policies as mésH2A may require and to comply
with those obligations and policies.

REPRESENTATIONS: Client and masH2A each reprasents and
warrants that it has full power and authority to execute and daliver this
Agreement and Lo perform its obligations hereunder, and thal this
Agreamant constitutes a valid and Isgally binding obligation,
enforcesble in accordance with its terms and conditions. Client and
masH2A each further represents and wamants that neither the
exscution and the defivery of this Agraemenl, nor tha consummalion of
the transactions contemplated hereby, will viclate any constitution,
statute, regulation, nde, injunction, judgment, order, decree, ruling,
chasge or other restriction of any govemment, govemmenial agency or
court lo which it Is subject.

INDEMNITY: To the fullast exient permitied by law, Client expressly
agrees to defend (at the Client's axpense and with counsel retained by
o agreed to by masH2A for such purpose in masH2A's sole
discration), indemnify, and hold harmless mésH2A, ils affiiales, and
thelr raspective officers, members, pariners, directors, managers,
shareholders, owners, employees, agents, successors, assigns and
their respective clienls from and against any and all claims, losses,
damages, liabilities, fines, penaities and expenses of any kind
whatsoever, including without imitation arbitration or court costs and
allomeys' fees, such legal expenses to Include costs Incurred in
enforcing or affectuating the obligations agreed to In this Section,
arising on account of orin connection with any claims, demands,
causaes of action, sulls, investigations, audits, or proceedings {made,
filed of threatened) against the Client or masHZA by any person or
entity not a party o this Agreement and which relats to, or arise out of
or in connection with masH2A's services provided hereunder {including
without imitation any claim that mé&sH2A was acting as a joint



employer with Client or any claim of any violation or alleged violation of
any law or other authority related to Client’s usa of labor provided
pursuant to masH2ZA's efforts). If Client recalves notice of an assertion
of any such claim, loss, damage, liabilty, fine, penalty, or expense,
Client agrees that il will Inmediataly nokify masH2A of such assertion.

Client also heraby expressly agrees to dafend (at the Client's expense
and with counsel retained by or agreed to by masH2A for such purpose
in ils sole discrefion), indemnify and hold mésH2A, its afiillates, and
their respective officers, members, pariners, direclors, managers,
shareholders, owners, employees, agents, successors, assigns and
other clients, harmiess from and agains! any and all claims, damages,
ligbility or losses, fines, penallies and expenses of any kind, including
attomeys’ fees and, arising or resulting from Cllent's breach of any of
its representations, wamranties, covenants and agreements conlained
In this AgraemenL.

SURVIVAL OF OBLIGATIONS: Client and masH2A each understand
and agree that this Agreement shall be valid for, and iegally binding on,
its respective succassors and assigns. Client and masH2A agres that
obligations pursuanl to paragraphs tilled "COMPENSATION TO
masH2A", "DUTIES", "REPRESENTATIONS" and "INDEMNITY" above
shall survive the expiration of this Agreement,

GOVERNING LAW AND JURISDICTION: This agreement shall be
governed by and construed In accordance with the laws of the
Commanwealth of Virginia, without regard le its choice of faw rufes.
Jurisdiction and venua for resolution of il disputes and claims under or
related to this Agreement or any other agreement batween the Client
and masHZA shall rest exclusively and solely in the Clrcult or General
District Courts for the County of Neison, Virginta or the Uniled Siates
District Court for the Weslem District of Virginia, Lynchburg Division,
and Client and masH2A agree to take such aclions as may be
necessary lo cary oul the tarms of this provision,

PRONOUNS AND PLURALS: All pronouns and variations tharsof
shall deemed fo refer {o the mascuiine, laminine, neuler, singular or
plural, as the identily of the parson or persans, enfity or entities, may
require.

ENTIRE AGREEMENT: This Agresment contains all the terms and
conditions agreed upon by the parties and no other agreements, oral or
ctherwise, ragarding the subject matler of this Agreement shall bs
deemed (o exist or bind sither of the partias.

BINDING EFFECT: This Agraament shall ba binding on the parties
and their respactive heirs, successors, and assigns, excapt that Client
may not assign its duties hereunder without masH2A's express writlen
parmission.

AMENDMENT AND WAIVER: No amendment of any provision of this
Agreemant shall ba valid unless the same shall be in writing and
signed by both of the parties hereto. No waiver by masH2A of any
default, misrepresentation, or breach of wamanty or covenant
hereunder, whether intentional or not, shall be deemed lo exiend to
any prior or subsequent default, misrepresentation, or breach of
warranty of covenant hereunder or affect in any way any rights arising
by virtue of any prior or subsequent such occurrence.

SEVERABILITY: Any larm or provision of this Agreement that is
tnvalid or unenforceable In any situation in any Jurisdiction shall not
affect the validity or enforceability of the remalning terms and
provisions hereof or tha validity or enforceability of the offending tarm
or provision in any olher sttuation or jurisdiction.

IN WITNESS WHEREOF, the parties have signed this Agreement
this

|7*ﬂd'ay of__Fe bru C‘Ly

MAS LABOR H2A, LLC (*médsH2A" -
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. 2.9((o

-

By:

Presidant

CLIENT
Engel Family Farms

Printed Name:_ZedLm_\A_EﬂélJ

Signature: 7/ ﬂ/ Tg%
Title: mmf




HANOVER COUNTY COMMUNITY SERVICE

HANOVER COUNTY HEALTH DEPARTMENT
12312 WASHINGTON HIGHWAY

ASHLAND, VA 23005

804-365-4313

HANOVER COUNTY SHERIFF'S DEPARTMENT
7522 County Complex Road

Hanover, VA 23069

804-365-6110 non-emergency

HANOVER COUNTY SOCIAL SERVICES
12304 WASHINGTON HIGHWAY
ASHLAND, VA 23005

804-365-4100

MEDICAL COLLEGE OF VIRGINIA HOSPITAL
1200 EAST BROAD STREET

RICHMOND, VA 23298

{804) 828-8686

http://www.Vcuheaith.org

HANOVER EMERGENCY CENTER
9275 CHAMERLAYNE ROAD
MECHANICSVILLE, VA 23116
804-417-0300

TELAMON CORP

4915 FITZHUGH AVE, SUITE 200
RICHAMOND, VA 23230

(804) 355-4676

E-MAIL: crodriguez@telamon.org

VA JUSTICE CENTER FOR FARM & IMMIGRATION WORKERS
6066 LEESBURG PIKE, SUITE 620

FALLS CHURCH, VA 22041

(703) 778-3450

http://www.justicedall.org
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